
QUALIFICATIONS 
 

1. Minimum educational requirements:  
A. has passed a general educational development (GED) test indicating high 

school graduation level;  
B. is a high school graduate.  
 

2. Is 21 years of age. 
 
3. Is a U.S. citizen;  
 
4. Pass a written examination. 

 
5. Pass a physical agility test. 

 
6. Pass a criminal background investigation. 

 
7. Pass an oral interview. 

 
8. Pass a polygraph test. 

 
9. Pass a psychological screening, physical exam and drug test. 
 
10. Possess 20/20 vision, either corrected or uncorrected in each eye. Uncorrected 

vision cannot exceed 20/100 in each eye, unless vision is corrected by the use of 
contact lenses which must be worn on duty and/or during all enforcement related 
activities. Must be free of dichromatic color blindness, night blindness, and any 
other visual deficiencies or limitations. 

 
11. Possess uncorrected or corrected hearing within a normal range, and uncorrected 

hearing cannot exceed a 60 decibel loss. 
 
12. Be of good moral character. 

 
• The attributes of a prospective employee that enhance his or her value to 

the department and the goals of community-oriented policing which 
include honesty, integrity, truthfulness, obedience to the oath of office and 
the code of ethics, respect for authority, and respect for the rights of 
others. 

 
13. Any other standards set by law or by policy of the Texas Commission on Law 

Enforcement. 


